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No. 22 of 2014,

AN ACT

Entitled
Public Services (Management) Act 2014.

Being an Act to -
(a) make provision for the appointment, conditions of employment, constitution, powers,
procedures and functions of the Public Services Commission in accordance with Sections
190 (Establishment of the Commission) and 191 (Functions c\. the Commission) of the
Constitution; and
(b) implement.Section 195 (Organisation, etc., of the State Services) of the Constitution in
relation to the Public Service; and .
- (o) implement the Organic Law on Provincial Governments and Local-level Governments -
insofar as an Act of the Parliament is required to make provision relating to 90 staffing om
Provincial Governments and Local-level QoﬁﬁEoEmu and
(d) make provision for ensuring the implementation of decisions, directions and policies of the
National Executive Council by the National Public Service mum public bodies,
and for related purposes,

MADE by the National Parliament to come into operation in accordance with a notice in the
National Gazette by the Head of State, acting with and in accordance with, the advice of the
Minister.

PART I. - PRELIMINARY.

1. COMPLIANCE WITH CONSTITUTIONAL REQUIREMENTS.
This Act, to the extent that it regulates or restricts a right or freedom referred to in Subdivision
II1.3.C (qualified rights) of the Constitution, namely - .
(@)- freedom of expression conferred by Section 46 of the Constitution; and
(D) freedom of assembly and association conferred by Section 47 of the Constitution,
and
(¢) freedom of employment conferred by Section 48 of the Constitution; and .
(d) theright to privacy conferred by Section 49 of the Constitution; and
(e) theright to vote and stand for public office conferred by Section 50 of the
Constitution; and
(f) theright to freedom of information conferred by Section 51 of the Constitution; and
on the right to equality of treatment in oEEougoE ooumwﬁ ed ,8\ moo:ou 5 m ow muo
: . Constitution, -
is alaw aumﬁ is made for the purpose of giving effect to the public interest in public order and public
welfare.
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“Provincial Administrator” means a Provincial Administrator appointed under Section
73(2) or (2A) of the Organic Law on Provincial Governments and Local-level
Governments and, in relation to a province, means the Provincial Administrator for that
province; . : : o :
“Provincial Governor” means the Provincial Governor of a province in accordance with
the Organic Law on Provincial Governments and Local-level Governments, and, in:
relation to a province, means the Governor of that province;
“public body” means any body, authority or instrumentality (corporate or un-incorporate)
established by or under an Act or Constitutional Law other than -
(@) Constitutional Office-holder or the Office of a Constitutional Office- WOEQ or
(b) a body, authority or instrumentality incorporated or continued in existence Eaﬂ.
the Companies Act 1997, - '

“Public Service Commission Appointments Committee” means the Public Service
Commission Appointments Committee referred to in Section 190(2) (establishment of the
QQE_E%E& of the Constitution;

“seniority” in relation to an officer, means .&EH seniority as aoﬁmﬂBEom in the prescribed

manner;

“terms and oo_ansm of service” means the obligations, entitlements and all benefits as
specified in General Orders and Regulations; .

“the repealed Acts” means the Acts specified in Scheduile 2;

“this Act” includes the Regulations and the General Orders;

“unattached officer” means an officer who is not occupying an office.

3. APPLICATION OF THIS ACT. .
This Act applies to and in relation to officers, employees and all other persons otherwise
employed or engaged under this Act, whether inside or outside Papua New Guinea.

4. APPLICATION OF PUBLIC SERVICES CONCILIATION AND ARBITRATION ACT 1969.

This Act does not affect the operation of the Public Services Conciliation and Arbitration Act
1969 or any determination made under that Act, in respect to its application to the officers and
employees of the Public Service.

PART II. - THE PUBLIC SERVICE COMMISSION.

5. CONDITIONS OF EMPLOYMENT. _
The salary and other conditions of employment of the chairperson and members of the
Commission are as determined by the Salaries and Remuneration Commission.

6. DECLARATION OF OFFICE.
Before entering upon the duties of his office, a member of the Commission shall make the

Declaration of Office before the Head of State or a person appointed by the Head of State.

7. DISQUALIFICATION FROM OFFICE.
A person is not qualified to be, or to remain, a member of the Commission if that person is -

(@) amember of the Parliament; or
(b). . amember of a Provincial Assembly; or.
" (¢) amember of a Local-level Government; or

-
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(2) The Head of State, acting with, and in accordance with, the advice of the Public Service
Commission Appointments Committee, may, for special reasons in an appropriate case, appoint or re-
appoint a person who is over 60 years of age to be the Chairperson or a member of the Commission
but in no case shall the Chairperson or a member of the Commission continue to‘act as Chairperson or
a member of the Commission after he or she has attained the age of 65 years. :

11. ACTING CHAIRPERSON AND ACTING MEMBERS OF THE COMMISSION.

(1) The Head of State, acting with, and in accordance with, the advice of the Public Services
Commission Appointments Committee, may appoint a member of the Commission to be an Acting
Chairperson of the Commission -

(@) totemporarily fill a vacancy; or
(D) in the absence of the Chairperson from duty for any reason.

(2)  The Public Service Commission Appointments Committee may appoint a person who is
qualified under this Act to be a member of the Commission to be an acting member of the
Commission - _

(a) to fill a temporary vacancy; or
(b) where a member of the Commission is absent from duty for any reason.

'12. POWERS OF THE COMMISSION.
Gv The Commission may at any time, for the purpose of performing its m:bouomm -
(a) enter premises occupied or used by - :
(i) adepartment of government; or
(i) any State Service (other than the Defence Force); or
(iif) any Provincial Government; or
(iv). any other governmental service; and
(b) summons a person whose evidence appears to be material to the determining of any
subject, inspection, inquiry, review or investigation being conducted by the
Commission; and ;
(c) take evidence on oath or affirmation and for that purpose administer oaths and
affirmations; and
(d) require any person to produce documents é:w.S his possession or subject to his
control.

2) A @Q.mou who knowingly makes any false or misleading statements in any evidence before

the Commission commits an offence.
Penalty: A fine not exceeding K200.00.

(3) Any officer who neglects or fails, without reasonable cause (the burden of proof of which
lies upon him), to attend in obedience to a summons under Subsection (1), or to be sworn or answer
questions or produce documents relevant to the subject of an inspection, inquiry or investigation when
required to do so undeér this subsection, commits an offence.

Penalty: A fine not exceeding K200.00.

(4) A person other than an officer who, after payment or tender of reasonable expenses, neglects
.or wmhmu without reasonable cause (the.burden of proof of which lies ipon him), to attend in obedience
to a summons under Subsection (1) or to be sworn or answer questions or to produce a document
relevant to the subject of an inspection, inquiry or investigation when required to do so under ‘this

subsection, commits an offence.
-
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(7) The Commission shall cause minutes of its meetings to be kept.

@mcgmnio?fwﬁﬁm Eoo&ﬁam om.&mOozﬂﬁmﬂobmﬁammmnﬁgﬁm\n W% Em
Commisgion. . .. . .. A e e a5 s :

15. DELEGATION BY THE COMMISSION.

(1) The Commission may, by instrument in writing under the hand of the Chairperson, delegate
to any person all or any of its powers and functions (other than this power of delegation or any
prescribed power or function) so that the delegated powers and functions may be exercised and
performed by the delegate in relation to the matter or class of matters specified in the instrument of
delegation.

(2) Every delegation under Subsection (1) is revocable, in writing, at will, and no such
delegation affects the exercise of a power or the performance of a function by the Commission.

16. ANNUAL REPORT BY THE COMMISSION. .

(1) The Commission shall, no-later than 31 March in each year, give to the Head of State, for
presentation to the National Parliament, a report on the work of the Commission and the National
Public Service during the preceding period of 12 months with such HmnoBBoumm:oum as to
improvement as it thinks proper. = :

(2) Nothing in Subsection (1) prevents the Commission from making, on‘its own initiative, or
at the request of the National Parliament or of the National Executive Oocan: other reports of the
work of the Commission.

17. SECRETARIAT OF THE COMMISSION.
(1) There shall be a Secretariat to the Commission established in accordance with @zm section.

(2) The departmental head of the Department of Personnel Management, after nobmc:mﬁom
with the Commission, gmm appoint an officer to be the Head of the Secretariat.

(3) The terms and conditions of employment of the Head of the Secretariat shall be equivalent
to the terms and conditions of employment of a Deputy Secretary of the Department of Personnel
Management.

(4) The departmental head of the Department of Personnel Management shall manage all
personnel matters relating to the Head of the Secretariat, including determination of disciplinary
matters on the recommendation of the Commission. ,

(5) There shall be a staff to the Secretariat which -
(a) shall be officers of the National Public Service; and
(b) shall be governed by General Orders specifically made, in ooumszmsob with the
Commission, for the purpose of management by the Head of the Secretariat; and
(¢) shall be subject to-appointment, revocation of appointment and discipline by the
Head of the Secretariat.

(6) " The Head of the Secretariat is accorded the powers necessary to enable the head to carry
out his or her functions under this section.

i
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PART IV. - REVIEW OF ORGANISATIONAL MATTERS.

19. REVIEW OF ORGANISATIONAL MATTERS.
(1) In the performance of its duty under Section 191(1)(b) ?:znmoé. of the Qaﬁ::wwwoav of
* the Constitution, the Commission shall, before deciding whether advice should be given to the
National Executive Council or other authority on a particular matter, consider -
(a) the relative importance of that matter; and
(b) any advice, HmooEEmﬁmmnobm opinions or views submitted by any mo<m§n§&
body.

(2) In formulating its advice, the Commission shall have, as its principal objective, the
communication of the views of the individual members of the Commission as representatives of
officers of long-standing and experience in the National Public Service.

PART V. - OWO%mPHMOZ OF THE NATIONAL PUBLIC SERVICE.

20. DEPARTMENTS OF .Hmuw PUBLIC SERVICE AND OFFICES DEEMED AS
DEPARTMENTS.
(1) There shall be -
(@) aDepartment of the Prime Minister and National Executive Council and
(b) aDepartment of Personnel Management; and
(¢) such other Departments and Offices amoﬁmm as Umwmﬂgoﬁm as are established EEQ,
 Subsection (2).

(2) The Head of State, acting on advice, may, by notice in the National Gazette -
(@) establish a Department or an Office deemed as a Department; or -
(b) abolish a Department or deemed Department; or
(c) alter the name of a Department or deemed Department other than the Department of
Prime Minister and National Executive Council and the Department of Personnel
Management.

(3) In this Act, “Department” includes deemed Department for all purposes.

(4) For purposes of this Act -
(a) the Commissioner General of Internal Revenue; and
(b) the Auditor-General; and
(¢) aProvincial Administrator; and
(d) such other officers as specified by the Head of State, acting on advice,
mrmz in relation to the officers and employees of, and offices in the organisations of which they are
respectively in charge, be deemed to be the Departmental Heads.

21. FUNCTIONS OF DEPARTMENTS.
The functions of -
(a) the Department of the Prime Minister and National Executive OoEHoz are as provided for
under the Prime Minister and National Executive Council Act 2002; and
«(b) - the Department of Personnel Management are, as determined by Section 22(2), together
 *with any other ?uoﬂoum as determined by the mmma of State, acting on advice; and

-9.
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(3) In the performance of any of the functions under this Act, the departmental head of the -
U%mﬁEmE of Personnel Zmummogm% shall consult with the respective departmental heads of the
appropriate central agencies of government.

(4) The functions of other departmental heads and deemed departmental heads are - |

(@)

®)
©

@)

©)

)

to be the principal adviser to the portfolio Minister in respect to the functions for

‘which the portfolio Minister is responsible under the Ministerial Determinations made

by the Prime Minister under Section 148 of the Constitution; and

to administer the respective legislation for which the portfolio Minister is responsible
by virtue of the Ministerial Determinations; and

to administer those sections of the Public Services (Management) Act 2014 and the
Public Finances (Management) Act 1995 which have been delegated to them by the
legislation or by the respective departmental heads with responsibility for these Acts;
and

to ensure the efficient and effective performance of the department in the delivery of
services to the public, enforcing compliance with legislation, and implementing
Government policies; and

to cooperate with the departmental head of the Department of Prime Minister and
National Executive Council in the exercise of that departmental head’s functions
under Subsection (1), and in particular shall -

(i) comply with regulations issued under the Prime Minister and National
Executive Council Act 2002 for the ﬁoro% review of National Executive
Council submissions; and

(ii) provide timely reports to the departmental head, Department of Prime
Minister and National Executive Council in respect to the implementation of
National Executive Council decisions; and

_(ili) produce timely action plans for consideration by the Central Agencies
Coordinating Committee and any sub-committees as prescribed by the
Chairman of the Central Agencies Coordination Committee; and

to cooperate with the departmental head of the Department of Personnel Management
in the exercise of that departmental head’s functions and in particular shall -

(i) comply with the Regulations, General Orders and Circular Instructions issued
to effect government employment strategies, policies and procedures, and in
particular to maintain equitable and socially inclusive principles and values
prescribed by this Act; and

(i) provide reports to the departmental rmma of the Department of Per: moH.EaH
Management in respect to all employment matters covered by the General
Orders to effect greater and more economical efficiency of the department;
and

(iii) seek advice from the officers of the Department of Personnel Management in
respect to the application of policies and procedures governing those matters
delegated to the said departmental head under Section 24; and

(iv) inform the departmental head of the Department of Personnel Management
of any matter in relation to corruption within the department as prescribed by
the National Public Service Code of Ethics and Conduct; and ;

(v) satisfy the departmental head’s performance requirements under Section 26.

i
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27. APPOINTMENTS, ETC., OF DEPARTMENTAL HEADS.

(1) The procedures relating to the substantive appointments, temporary mEuoEgmbH
suspension and termination of appointments of departmental heads referred to in Section 193
(appointments to certain offices) of the Constifution are as prescribed in the Regulations. . - - - -

(2) The procedures relating to the substantive appointment, temporary appointment, suspension
and termination of appointment of the Secretary to the National Executive Council, the departmental
head of the Department of Personnel Management and the Chief Secretary are as prescribed in the
Regulations.

(3) The merit-based selection process as prescribed by the Regulations shall be the primary
consideration of the Ministerial Executive Appointments Committee created under Section 28 in
making a recommendation to the National Executive Council on the appointments under this section.

(4) All other considerations not related to the processes described in this section shall not have
any bearing in the recommendation made by the Ministerial Executive Appointments Committee to
the National Executive Council for the purpose of making a final decision under this section.

28. MINISTERIAL EXECUTIVE APPOINTMENTS COMMITTEE.
(1) This section does not abrogate the review functions of the Public Services Commission
Epmﬂ. Section 191 (£ unctions of the Commission) of the ﬁ.e:ﬁhﬁ%: to review Hunnmoubmu matters.

ﬁwv There shall be mmﬂm_urmwmm a Ministerial Executive Appointments Committee comprising of

the following:
(a) the Minister responsible for Public Services employment functions; and
(b) the Minister responsible for the portfolio functions of the @oﬁE\aﬂoﬁ concerned; and
‘(¢) the Minister responsible for Treasury functions; and
(d) the Minister responsible for National Planning functions; and
(¢) the Minister responsible for Justice and Attorney General functions.

(3) The Minister for Public Service shall be the Chairperson of the Committee.

(4) Three members, includin 1g the Chairperson and the portfolio Minister in Subsection 2(),
constitute a quorum for a meeting of the Committee.

(5) There shall be a Secretariat to the Committee provided by the departmental head of the
Department of Personnel Management as detailed in the Regulations.

(6) The functions of the Ministerial Executive Appointments Committee shall be exercised in
accordance with the following broad responsibilities with details contained in the Regulations -

(a) toassess a short list of candidates provided by the departmental head of the
Department of Personnel Management for the appointment of a departmental head,
following a merit-based selection process; and

(6) to recommend to the National muﬂaoﬁz\o Council one candidate for appointment as a

~ departmental head; and

(¢) . to analyse a report on the performance of a serving %@Eﬁoﬂ& head and his

" eligibility for reappointment as a departmental head; and

-13 -
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Division 3. - Reports.

32. PERFORMANCE REPORTS.
Each.departmental head shall - . : W e s
(@) - by 31 March in each year, prepare a E@om on 9@ attainment om Eo planned oE ectives

of his department on all matters under this Act for the year ending 31 December

preceding; and
(b) produce or cause to be produced mcow further reports as may be required by -
(i) the departmental head of the Department of Personnel Management; or

(i) the National Executive Council.
PART VII. - CREATION OF OFFICES.

33. CREATION AND ABOLITION OF OFFICES.
(1) This section does not apply to the office of a departmental head.

(2) The departmental head of the Department of Personnel Management may, in relation to a

department or a deemed department -

(a) create an office and specify the qualifications for, and the duties ow the office; or

(b) abotish an office; or rens

(c) alter the designation of an office; or

(d) raise the classification of an office; or

(e) lower the classification of an office; or

() alter the qualifications for, or the duties of, an office; or

(g) transfer an office from one department to another department.

(3) Subject to Subsections (4) and (5), where a mﬂ_u.mnEaE is re-organised, all offices in the
department are deemed to be vacant and shall be advertised in accordance with this Act.

(4) Where -
(@) adepartment is re-organised; and
(b) there-organisation affects the number of offices or designation of offices or of a class
of offices,
the departmental head of the Department of Personnel Management Emvn by notice in the National
Gazette, declare those offices or classes of offices not to be affected by the re-organisation.

(5) "Substantive occupants of offices or classes of offices declared in the National Gazette under
Subsection (4) shall retain their offices and the positions shall not be advertised.

34. TEMPORARY OFFICES.
The departmental head of the Department of Personnel Management may, in his discretion -
(@) create or abolish an office or upgrade or downgrade the classification of an office;

or
(b) appoint, transfer or re-deploy a person from one office to another,

for purposes of project implementation.

w18
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37. SUBSTANTIVE APPOINTMENTS.
An officer may only be substantively appointed to a position mn.ozm_u a merit-based procedure
determined by the dep mnEoEmH womn of Eo U%mﬁﬁmﬁ om Per moub& gm:m gement mﬁm ﬁﬁcrmw@m ina

- General Order.

38. ACTING APPOINTMENTS.

Where an officer, other than a departmental head, is absent from office or unable to perform the
duties of the office for purposes specified in Section 36(4) or when there is a vacancy in an office
other than an office of departmental head, the departmental head concerned may appoint another
officer to act in the place of the officer during the said absence or inability, or may appoint an officer
to fill the vacancy temporarily.

39. TEMPORARY EMPLOYMENT.
(1) Where, in the opinion of the departmental head of the Department of Personnel
Management, the business of a department -
(a) warrants the engagement of temporary assistance to provide a particular skill or
service to a department; or
(b) has given rise to an unexpected workload which could not have been anticipated and is
expected to continue for more than six months,
the m%mﬂﬁmbﬁm_ head of the Department of Personnel Management Bm% approve the employment of a
person or persons to render temporary assistance to that department, for a period not exceeding 12
Eouaum.

(2) A person employed under Subsectiori (1) shall be employed on contract as specified in the
General Orders.

(3) Notwithstanding mm_umoo:g (1)(d), a person may be aEEou\oa on contract under this
section for a period exceeding 12 months where the departmental head of the Department of Personnel
Management so authorises as prescribed in the General Orders.

(4) A national contract to which this section applies shall provide for a salary and duty-related
allowances.

(5) A person employed under a national contract may apply to the departmental head of the
Department of Personnel Management for a discretionary allowance and may be granted if warranted.

PART X. - EMPLOYMENT CONTRACT FOR SENIOR OFFICERS.

40. DESIGNATION OF SENIOR OFFICERS.

(1) The Minister may, pursuant to a directive of the National Executive Council, by notice in
the National Gazette, designate an office, other than an office of nm@mﬁ%mﬂ& head, as a senior office
for the purposes of this Division.

(2) A notice under Subsection (1) shall specify, in relation to each senior position whether a -
person is to be appointed to that office by -
- (a) theHead of State, acting on advice; or -
(b) the departmental head of the Department of Personnel gmummgpobﬂ

in accordance with this Act.

&
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PART XI. - TRAINING.

44. TRAINING AND CAREER PATH PLANNING.
- (1) Thedepartmental head of the Department of Personnel Management is responsible for
initiating and co-ordinating manpower, career and training plans for the Public Service.

(2) A departmental head is responsible for -
(a) producing manpower, career and training plans for the department of which he is
departmental head; and
(b) submitting plans produced under Paragraph (a), by 31 March of each year, to the
departmental head of the Department of Personnel Management.

(3) Any training, whether local or overseas, for an officer shall be consistent with the
manpower, career and training plans of the department in which the officer is employed.

(4) An officer who is sent on a course of study for the purpose of career progression to a hi gher
office shall, on successful completion of that study, be given first consideration in the selection

process for appointment to that higher office.

(5) Ifan officer who is employed on contract under Section 41 proceeds on a course of study
of more than three months he shall wa paid such contractual wﬁ.:moaoﬂm as specified i in the General
Orders.

. PART XII. - AID FUNDED TECHNICAL ADVISERS.

45. AID FUNDED CITIZEN TECHNICAL ADVISERS.
Subject to this Act and the regulations -

(@) acitizen Technical Adviser may be engaged by the State in a designated position to
provide technical and capacity building support to a departmental head as an employee
of an accredited aid agency under a bi-lateral aid donor agreement between the State
and the foreign government; and

(b) the Technical Adviser may only be engaged in the service of a department through the
procedures administered by the departmental head of the Department of Personnel
Management, and shall enter into a contract with the State and the department and the
provisions of the contract under this section are as set out in the regulations and
includes a job description and terms of reference governing the service to be provided;
and

(c) -the Technical Adviser shall not be an employee of the State and the department has no
liability for any component of a Technical Adviser’s remuneration unless, the
departmental head of the Department of Personnel Management authorise payment of
an ex-gratia allowance to a Technical Adviser in recognition of work performed,
subject to the provisions of the Salaries and Conditions Monitoring Committee Act
1988; and

(d) the Technical Adviser shall report to the departmental head and is accountable to the
departmental head for his or her performance under the contract and shall pledge

- primary-loyalty to the State; despite the employment arrangement made between’ myn..
‘accredited aid agency and the Technical Adviser; and

-19 -
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PART XIV. - DISCIPLINE.

51. DISCIPLINARY OFFENCES. .
An officer who - . .. . ... e _ : e

(@) commits a br mmor om zﬂm >o,n EoFmEm Eo wgrn m@ﬁom Oomm om mawEomm Ethics and
Conduct; or

(b) divulges, directly or indirectly, any confidential information concerning public
business or any matters of which he has official knowledge, except as authorised in the
course of official duty; or

(c) publicly comments on an administrative action or the administration of a department,
except with the consent of the Head of State, acting on advice, or of an officer
authorised for the purpose by the Head of State, acting on advice; or .

(@) wilfully disobeys or disregards a lawful order made or given by a person having
authority to make or give it; or

(e) isnegligent or careless in the discharge of his duties; or

(f)  isinefficient or incompetent from causes within his own control; or

(2) wusesintoxicating liquors or drugs to excess; or

(h) solicits or accepts a fee, reward, gratuity or gift (other than his 032& remuneration)
in connection with the discharge of his official duties; or

(i) is guilty of disgraceful or improper conduct in his official capacity oi otherwise; or

(/) having taken an oath or made an affirmation in Eo ﬁomn:vom form, momm or says
anything in violation of i it; or

(k)  seeks the influence or interest of any person in order to gain promotion, transfer or
other advantage; or

()  supplies to another officer, for use for any purpose referred to in Paragr mEu %), a
certificate or testimonial relating to ommow& capacity or the performance of official
duties,

is guilty of a disciplinary offence and is liable to be dealt with and punished -
(m) in the case of a departmental heads, under Part VI; and
(n) 1in the case of an officer other than a departmental head, under this Part.

52. DEALING WITH MINOR DISCIPLINARY OFFENCES.

(1) Ifthe departmental head, or an officer authorised by the mmmmﬁaﬁgﬂ& head to deal with
minor offences, has reason to believe that an officer other than a departmental head has committed a
disciplinary offence that, in his opinion, would properly be dealt with under this section, the
departmental head or the authorised officer may call on the officer for an explanation as to the alleged
offence, and if, on consideration of the explanation, the departmental head or the authorised officer is
of the opinion that the offence has been committed, the departmental head or the authorised officer
may caution or reprimand the offending officer.

(2) A caution or reprimand by an officer other than-a departmental head shall be immediately
reported to the departmental head.

53. DEALING WITH SERIOUS DISCIPLINARY OFFENCES.
(1) Where there is réason to believe that an officer, other than a departmental head, has
committed a disciplinary offence oaumﬁ Emﬁ an offence: mpmﬁ may be dealt with under-Section 51, the

* - provisions of this section apply.
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(3) Where the officer is convicted of an offence which does not relate to the duties of his office
by a Court of competent jurisdiction, he may be dismissed by the departmental head, unless the
departmental head determines otherwise.

55. STRIKES.
(1) An officer who aids, abets, foments or takes part in a strike that -
(a) interferes with or prevents; or
(b) isintended or calculated to interfere with or prevent; or
(c) attempts to interfere or prevent,
the carrying on of any part of the public service or utilities of the country commits an illegal act
against the peace and good order of the country.

(2) Any officer adjudged by the departmental head concerned, after investigation and hearing,
to be guilty of any action referred to in Subsection (1) may be summarily dismissed by the
departmental head from the Public Service, without regard to the procedures prescribed in this Act for
dealing with Qwoﬁrum@ offences.

PART XV. - RESIGNATION AND RETIREMENT.

56. PERSONS WHO HAVE RESIGNED FROM THE PUBLIC mmwrﬁom TO BECOME
CANDIDATES AT ELECTIONS.
(1) An officer (including a departmental head) who wishes to contest in a National or Local
Level Government election shall resign in order to stand as a candidate in the election by givin m the
required notice under oEEou\Emﬁ arr mmmmﬂoﬂm

(2) An officer exercising the right to resign and stand for election shall resign - :
(@) inthe case of a National Election, not less than six months before the issuance of the
writs for the election; and
(b) inthe case of a Local-level Government election not less than one month before the
issuance of the writs for the election.

(3) The office held by the officer at the time of resignation under this section becomes vacant
and may be filled substantively or in an acting capacity by another officér.

(4) An officer who has resigned and has failed to win a seat in the election has no automatic
right to be re-admitted to the Public Service and if wishing to be re-admitted to the Public Service
shall apply for re-appointment.

(5) An officer who resigns under this section may exercise the option to leave his service
without taking receipt of his service related termination benefits and in the event of failing to win a
seat and having successfully obtained re-admittance to the Public Service, the period of absence shall
be counted as leave without pay and not to count as service.

57. AGE OF RETIREMENT.
Subject to this Act and the Regulations -
(@ -a aotmauma& head who has attained the age om 50 years is entitled to retire from the -
" Public Service if he desires to do so, but may, continue in the Public Service until
attaining the normal retirement age of 60 years, at which age the departmental head is
entitled to retire by giving due notice under the contract of employment; and
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(@)  to be, by reason of mental or bodily infirmity or for any other reason, unfit to
discharge or incapable of discharging the duties of his office efficiently; or
(b)  tohave ceased to have the qualifications mﬁo&mom for their office, or to be or to
have become legally disqualified from omﬁumum out Eomo mﬁ_am or _mmmzu«
-~ incompetent to carry them-out, -
Ea aowmnamzﬁa head, may retire the officer from the Public Service or transfer the officer to some
other position of equal or lower status and pay in accordance with the criteria and the procedures in the
General Orders.

(2) The retirement of an officer under this section shall not be deemed to be on account of
mental or bodily infirmity unless it is so stated in the instrument affecting the retirement.

PART XVI - PROVINCIAL GOVERNMENT AND LOCAL-
LEVEL GOVERNMENT ADMINISTRATION.

59. PROVINCIAL AND LOCAL-LEVEL ADMINISTRATIVE ORGANISATION.
The Head of State, acting on advice, given after receiving a report from the departmental head of
the Department of Personnel Management, may, by notice in &o National Gazette -
(a) establish; or
(b) abolish; or
- (c¢) alter the name of,
a provincial or local-level government administrative organisation in a province.

60. FUNCTIONS OF A PROVINCIAL AND HOO&H&H&QH. QO@%ZH

ADMINISTRATIVE ORGANISATION.
The functions of a provincial and local-level government administrative or mmEmmdou ina

province are -
(a) to effect the administration required by the Organic an_, on Provincial Governments
and Local-level Governments; and
(b) such other functions as are determined by the Head of State, acting on advice.

61. PROCEDURES RELATING TO APPOINTMENTS, ETC., OF PROVINCIAL

ADMINISTRATORS.

The procedures relating to the substantive appointments, temporary appointments, suspension or
termination of appointment of departmental head referred to in Section 193 (appointments to certain
offices) of the Constitution, as determined in the Regulations, apply to provincial administrators who
are deemed departmental heads.

62. TERMS AND CONDITIONS OF EMPLOYMENT OF PROVINCIAL

ADMINISTRATORS.

The terms and conditions of employment of a provincial administrator are as determined in a
contract of employment as a deemed departmental head made under Section 29 of this Act and the
salaries and allowances are as determined by the Salaries and Remuneration Commission as detailed

in the Regulations.

63. ADDITIONAL FUNCTIONS OF PROVINCIAL ADMINISTRATORS.
In-addition to the functions specified in Séction 74(1) of the Organic Law on Provincial -
" Governments and Local-level Governments, the provincial administrator of a province -
(a) is the chief adviser to the Provincial Governor and to the Provincial Executive Oo_.SEH

and
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(b) aperson from any other public or private body to the provincial or local-level
administrative organisation,
for .qE.mEm or mwoommmm.ﬁ Service purposes.

ﬁmv Wowopo arranging a mmoon&ﬁgﬂ cba@. Subsection Gu, a Provincial Administrator Emmﬂ
consult with -
(a) the departmental head of the Department of Personnel Management; and
(b) the departmental head of the Department responsible for provincial and local-level
government matters.

69. MATTERS RELATING TO PROVINCIAL TREASURERS AND OTHER OFFICERS
ASSIGNED TO PROVINCIAL AND DISTRICT TREASURIES.
(1) Provincial treasurers and district treasurers are appointed by the departmental head
responsible for financial matters under the provisions of the Public Finances (Management) Act 1995
and the Regulations under that Act, in accordance with the General Orders.

(2) Provincial treasurers and district treasurers are officers of the Public Service and shall be
subject to the day to day supervision by the Provincial Administrator except for decisions to be taken
pursuant to the Public Finances (Management) Act 1995 and the Regulations under that Act.

(3) The recruitment, appointment, promotion, transfer, discipline or termination of provincial
or district treasurers and other officers of the provincial and district treasuries are those applicable to
officers under this Act.

(4) The Provincial Administrator shall provide regular reports to the Secretary for Finance on
the discipline and performance of each provincial treasurer and district treasurer.

70. PROVINCIAL GOVERNMENT AND LOCAL-LEVEL GOVERNMENT
SECRETARIATS.
(1) The Head of State, acting on advice, may, by notice in the National Gazette -
(@) establish; or
(b) abolish; or
(¢) change the name of]
a provincial mo<oEEoE and local-level government secr etariat for a province.

(2) The Head of State, acting on advice, given after considering a recommendation from the
departmental head of the Department of Personnel Management, may, by notice in the National
Gazette - ,

(a) create; or
(b) abolish; or
(¢) upgrade; or
(d) downgrade; or
() rename,
the office of the head cm a Provincial Government or a Local-level Qo<oBEoE Secretariat.

-(3) - Subject to Subsection (4), a @0458& Administrator may, after consultation with the -
departmental head of the Department of Personnel Management -

Sy by 5



Public Services (Management)

73. OOUHm OF CONDUCT.
(1) The Head of State, acting on advice, given after oobmamn:m Hmoobﬁﬁgamsobm from the
amﬁmudﬁonﬂmu head of the Department of Personnel Management, may issue -
(a) -aCode of Business Ethics and Conduct for all officers and oEEo%oam of the ™’
National Public Service; and
(b) aCode of Conduct relating to the specialised function of any department, office or
division of the National Public Service.

(2) A Code issued under Subsection (1) -
(a) shall be published in the National Gazette; and
(b) may otherwise be published or circulated in such manner as the departmental head of
the Department of Personnel Management determines.

(3) A Code under Subsection (1) shall specify the persons to whom it applies and it is the duty
of each person to comply with the Code.

(4) A person who fails to comply with a Code issued under Subsection (1) shall -
(a) where the failure constitutes an offence or breach of duty under any other law, be
dealt with in accordance with that other law; and
(b) where the failure does not constitute an offence or breach of duty undéer any other
~ law, be considered to have committed a minor disciplinary offence for the purposes
“of Section 52 or a serious disciplinary offence under a contract of employment under
Section 53.

74. GENDER EQUITY AND SOCIALLY ACCEPTABLE INCLUSIVENESS.

(1) In accordance with the provisions of the Constitution, all matters determined in relation to
the requirements of this Act shall be underpinned by equitable and socially inclusive principles and
values that exhibit fairness and transparency.

(2) These principles and values ensure that the rights, privileges, obligations and duties of
individuals are protected irrespective of race, tribe, place of origin, political opinion, colour, creed, sex
or social constructions of gender.

(3) The making of additional processes, policies or laws to mm& ess zua@%:,\:omwm or less
advantaged people shall be supported by this Act.

PART XVII. - MISCELLANEOQOUS.

75. INTERPRETATION OF PART XVIIL
In this Part - .
~ “designated position” means an office declared under mmocos 76 to be a designated position

for the purposes of this Part;

“the Education Gazette” means the publication known as the Papua New Guinea Education
Gazette published under the authority of the departmental head of the department
responsible for education matters;

“teacher” means a teacher within the meaning of the m&zaanca ‘Act 1983.

“
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79. ENGAGEMENT IN OUTSIDE EMPLOYMENT AND ACQUISITION OF LAND.
(1) Subject to this section, except with thé Huﬂdmmmmon of the departmental head of the
Department of Personnel Zmummoﬁouﬂ Q&Eoﬁ waﬂEmEob Em% be withdrawn at mbw. E:ov an ommoﬂ

- shall not - - .
(a) monﬂun or continue to on a position in or under Ea Government of another country
or in or under any public or municipal corporation; or-

(b)  accept or continue to hold or discharge the duties of, or be employed in, a paid job in
connection with any banking, insurance, agricultural, mining, mercantile or other
commercial business, whether carried on by a corporation, a firm or an individual; or

(c) engage in or undertake any business as principal or as agent; or

(d) engage or continue in the private practice of any profession, occupation or trade; or

(¢) enter into any employment, whether remunerative or not, with any person, company
or firm who or which is so engaged; or

(f)  accept or engage in any remunerative employment other than in connection with the
duties of his office or offices in the Public Service.

(2) Subject to the succeeding provisions of this section, Subsection (1) does not prevent an
officer from becoming a member or shareholder only of an incorporated company or of a company or
society or persons registered under a law of the country or elsewhere, but he shall not take any part in
the conduct of the business of the company or society otherwise than by the exercise of his right to
vote as a member or shareholder.

(3) The departmental head of the Department of Personnel Management may, by notice in the
National Gazette, list companies and societies or persons which are authorised companies and
societies for the purposes of @E section.

(4) Except with the written consent of the departmental head of the Department of Personnel
Management, an officer shall not personally or by his agent - .
(@) hold shares in a company or society of persons operating in the country other than in
a company or society authorised under Subsection (3); or
(b) acquire land in the country other than land on which a building is or is to be erected
that is to be occupied by him as a resident or a dwelling-house for occasional use by
him for purposes of health.

(5) For the purposes of Subsection (4), the wife or husband of an officer may be deemed to be
the agent of the husband or wife, as the case may be.

(6) Subsection (4) does not prevent an officer from acquiring land in accordance with custom.

(7) . Notwithstanding this section, an officer may, with the approval of the departmental head of
the Department of Personnel Management (which approval may at any time be withdrawn) act as a
director of a co-operative company.

80. AIRINSURANCE COVER.
(1) Subject to Subsection (9), where an officer travels by air on official duty and mzm,ﬂm mommu

or permanent incapacity as a result; the State is rmEm in accordance with this section.
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84. TRANSFER OF OFFICES.-
All offices (including offices of departmental heads) established under the H.om_m&mm Acts and in

existence immediately before the coming into operation of this >Q are, on that noBEm into oﬁ@ ation,
. .deemed to-be offices created under this Act with the same - . e : ;

(a) designation; and

(b) duties; and

(¢) requirements or qualifications; and

(d) classifications,
that they had, and in the same departments as they were in, under the repealed Acts immediately
before the coming into operation of this Act.

85. TRANSFER OF OFFICERS.

(1) A person who, immediately before the coming into operation of this Act, was a
departmental head under the repealed Acts is deemed, on that coming into operation, to be a
moﬁmu.go&& head EEE. this Act.

(2) An officer who, immediately before the coming into operation of this Act, was the
substantive occupant of an office under the repealed Acts is deemed, on that coming into operation, to
have been appointed to the equivalent office under this Act.

(3) A person who, ng&mﬂ&% before the coming into operation of this Act, was an
unattached officer under any provision of the repealed Acts is; on that coming into operation, deemed
to be an unattached officer under the equivalent provision of this Act.

(4) Where a person to whom Subsections (1), (2) or (3) applies was, immediately before the
coming into operation of this Act, an officer on probation under the trepealed Acts, he is deemed to be
an officer on probation under this Act for the period of probation remaining unexpired Eﬁao&mﬁq
before that commencement.

(5) A person who, mEEm&mﬁ&% before the coming into operation of this Act, was an employee
under the repealed Acts is, on that coming into operation, deemed to be an employee under this Act.

(6) An officer or employee who was, immediately before the coming into operation of this Act,
acting in an office by virtue of the provisions of the repealed Acts, shall, on that commencement,
continue to act under this Act.

86. DISCIPLINARY OFFENCES.

(1) Where, prior to the coming into operation of this Act, an officer has been charged with
committing a disciplinary offence under the repealed Acts, and on that coming into operation, the
procedure set out for dealing with the disciplinary offence under the repealed Acts had not been
completed, that disciplinary offence shall continue to be dealt with in accordance with the provisions
of the repealed Acts.

(2) For the purposes of this Act, an offence against the repealed Acts committed prior to the

coming into operation of this Act, but in respect of which no charge had been made at that coming into
operation, is deemed to be a disciplinary offence under Section 51 of this Act. .
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I hereby certify that the above is a fair print of the Public Services (Managenent) Act 2014 which has
been made by the National Parliament. ®

Acting Clerk of the National Parliament.

I hereby certify that the Public Services (Management) Act 2014 was made by the National
Parliament on 5 September, 2014 by an absolute majority in accordance with the Constitution.
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-35—-



