
Incoming public service min-

ister Hon Westly Nukundj is 

adamant on addressing the 

huge blowout in the public 

service personnel emolu-

ments budget by ensuring 

that only the people who are 

working are paid. 

He said the 6,070 public 

servants are unattached and 

6,055 officers have reached 

the retirement age of 60 are 

still on the payroll. 

In line with the new Prime 

Minister’s vision to move 

public servants to the prov-

inces and districts, Minister 

Nukundj said that only 10 

per cent of the 119,962 pub-

lic servants should be in 

Waigani, Port Moresby as 

policy advisers. 

When handing over the reign 

to Minister Nukundj, outgoing 

public service minister and 

Minister for Health and HIV/

AIDS, Elias Kapavore, said 

that with the nullifying of the 

Public Services (Management) 

Act 2014, means that 

everything now reverts 

back to the 1995 Act 

which sets the retire-

ment age at 60. 

Kapavore added that 

most of the public serv-

ants affected by this 

ruling are from the 

Health Department and 

those are the skilled 

and experienced offic-

ers. 

Kapavore urged all 

public servants to stay out of 

the political tussle at Waigani 

and remain committed to 

their respective roles and re-

sponsibilities and to serve the 

people. 

“Politicians will come and go 

but you must continue to be 

loyal and committed to your 

work,’ said Kapavore. 
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VALUES 
Honesty 

Behavior that is consistent 
with Christian principles, so-

cial norms, family expecta-
tions and policies and proce-
dures of contemporary organ-

izations. 
Integrity 

Steadfast adherence to moral 
and ethical principles in pri-

vate and public life in a man-
ner that attracts respect, trust 

and sense of dependability. 
Accountability 

Taking ownership of one's 
own actions and accepting 

responsibility for the actions 

of individuals, groups and or-
ganizations in one's purview 
and ensuring records espe-

cially in relation to incentives 
and rewards are current and 

transparent. 

Respect 
An intrinsic human trait that 
promotes a positive relation-
ship with individuals, commu-
nity and organizations; and 
emphasize a positive regard 
for the rule of law and the 

environment. 
Wisdom 

A capacity for deeper level of 
understanding of issues in-

volving discernment, intuition, 
experience and maturity and 
the ability to inspire and en-

courage actions to overcome 
challenges for the achieve-

ment of all people. 
Responsibility 

Accepting stewardship for 
people and country; being 
guided conscience; actively 

making choices for the great-
er good; considering the im-
plications of decisions and 
dealing with their conse-
quences and developing ca-
pacity  

Health Minister Elias Kapavore and Public Service 

Minsiter Westly Nukundj. Picture courtesy of the-

national.com.pg 



The Public Services 

(Management) Act 2014 
has been nullified by a Su-
preme Court ruling on 28th 

March 2019 which means 
that on that same date 

Public Services 
(Management) Act 1995 
comes into force. 

The ruling was made on 
the SCA No. 148/2015 by 

applicant Dr Philip Kereme, 
initially challenging the re-
moval of powers and func-

tions of the Public Service 
Commission and the estab-

lishment of the Ministerial 
Executive Appointments 
Committee (MEAC) as his 

substantive issues 
amongst others. 

The Court ruled in the Ap-
plicant’s favor on procedur-
al issues whereby law 

making procedures were 
not complied with by Par-

liament, thus, rendering 
the amendments to Sec-

tions 193 and 208 of the 
Constitution unconstitu-
tional and invalid. 

As a result of the unconsti-
tutionality of the 2014 

amendments, the conse-
quential amendments 
made to the Organic Law 

on Provincial & Local Level 
Governments, Public Ser-

vices (Management) Act 
2014, Regulatory Statutory 
Authorities Act and the 

Public Service Regulations 
on the appointments of 

Departmental Heads, Pro-
vincial Administrators and 

CEOs of Statutory Bodies 

have also been affected. 
The Court however also 
ruled that actions taken 

under the amendments 
prior to handing down of 

the decision shall remain 
valid. 
Upon legal advice from 

the Department of Jus-
tice & Attorney General, 

the implications of the 
ruling on the executive 
appointments now 

means that; 
 All decisions made pri-

or to 28th March 2019 
by the MEAC relating 
to substantive appoint-

ments of Departmental 
Heads under the now 

invalidated Public Ser-
vices (Management) 
Act 2014 are intact and 

are not affected by the 
Court decision. 

 All matters relating to 
substantive appoint-

ment of Departmental 
Heads, Provincial Ad-
ministrators, CEOs of 

Statutory Bodies under 
the PSM Act 2014 and 

RSA Act 2013 before 
MEAC on or after 28th 
March 2019 cannot 

proceed further to 
NEC. These class of 

matters has to revert 
to the PSM Act 1995 
process, and its subse-

quent Regulations at 
that time. 

 All substantive ap-
pointments under the 

Regulatory Statutory 

Authorities 
(Appointments to Cer-
tain Offices) Act 2004 

currently in process to 
go to or are before ME-

AC must now be re-
ferred to their respec-
tive Boards or DPM as 

the proxy to submit 
shortlists to the PSC for 

assessment and recom-
mendation. Any new 
appointments will now 

be progressed through 
PSC. 

 All disciplinary actions 
taken against Depart-
mental Heads or agen-

cy heads made under 
the PSM Act 2014 that 

are currently in pro-
cess, should also re-
sume at the stage prior 

to MEAC becoming in-
volved under the PSM 

Act 1995. 
“The public is also in-

formed that other ave-
nues are pursued to en-
sure that the rights and 

welfare of public servants 
are saved in law and that 

normal operations of the 
public service continues,” 
said Minister Elias Kapa-

vore. 
Any issues or queries on 

this matter can be di-
rected to the Department 
of Personnel Management 

through telephone num-
bers 327 6379, 327 6326 

or 327 6327. 

SUPREME COURT RULING NULLIFIES PUBLIC 

SERVICES (MANAGEMENT) ACT 2014 DUE TO 

PROCEDURAL ISSUES—Media Release 
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Mainstreaming the 

Gender Equity and 

Social Inclusion 

Policy into public 

service agencies is 

challenging but 

making good pro-

gress with the Roy-

al Papua New Guin-

ea Constabulary 

recent launch of 

the policy to have it 

implemented into 

its workplace. 

Police Commission-

er Gari Baki has 

championed the 

c o n s t a b u l a r y ’ s 

equal employment 

opportunity policy 

during his term in 

2007. 

“The launch of the 

GESI policy will ef-

fectively replace 

the constabulary’s 

equal employment 

policy in name and 

definition but the 

principles are the 

same in every re-

spect,” said Com-

missioner Baki. 

Department of Per-

sonnel Manage-

m en t  W i l l i a m 

Hapipai, Act-

ing Deputy 

S e c r e t a r y -

Policy and Re-

search Devel-

opment, Em-

manuel Ginis 

– GESI Whole 

of Govern-

ment Manag-

er, justice 

POLICE LAUNCH GESI POLICY 

OGAPHS FAREWELL UOT INTERNS 
spective programs. 

“Translating theory 

to practice is a 

challenge that all of 

us go through. In 

PNG its competitive 

to find employment 

but don’t be dis-

couraged, focus on 

what you 

w a n t , ” 

said act-

ing Depu-

ty Secre-

tary for 

Executive 

Resourc-

ing Ser-

vices Mr 

V e l e 

Ravugamini. 

Mr Ravugamini 

thanked the stu-

dents for providing 

much needed assis-

tance to the divi-

sion and encour-

aged them to 

stay focus 

and engage. 

“ D i f f e r e n t 

people go 

through dif-

ferent chal-

lenges but 

there is an-

other path 

that God has 

planned for you,” 

said Ravugamini. 

The four trainees 

are Ezekiel Peter, 

Maryanne Porika, 

Joel Walano and 

Samuel Paita. 

Miss Maryanne 

Porika, on behalf of 

t h e  t r a i n e e s , 

Four final year stu-

dents from the Uni-

versity of Technolo-

gy completed their 

6 months intern-

ship training with 

the Office of Gov-

ernment Accommo-

dation and Public 

Service Housing as 

part of their course 

requirement to 

complete their re-
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services and stability for 

development program 

and the wider GESI com-

munity were acknowl-

edged for their continued 

support and effort in en-

suring that this policy is 

mainstreamed into the 

public sector agencies. 

“In fact gender should 

not be mentioned at all 

because we are all equal 

in our respective profes-

sions,” said Baki. 

Baki stressed that police 

personnel belong to a 

family where ethics and 

discipline are factors that 

unite them because they 

respect and treat each 

other with a sense of 

equality. 

thanked DPM for the val-

uable advice, shared ex-

periences and shared 

knowledge which will as-

sist them in their remain-

ing study time and in fu-

ture endeavors. 

DPM organized a small 

lunch, token of appreci-

ated and certificates for 

the trainees for their 

time assistance to the 

department.. 

PICTURE FROM FILE 



The Performance Manage-

ment System of departmental 

heads was rolled-out to about 

5 public service agencies who 

showed keen interest because 

they had the data but didn’t 

have the system to utilize the 

data and at the same time 

the system indicated some 

hope of assessing the rank 

and file which the agencies 

are having problems with. 

The five agencies are East 

New Britain Provincial Admin-

istration, Cocoa Board, De-

partment of Works and Im-

plementations, East New Brit-

ain Governor’s Office, Depart-

ment of Personnel Manage-

ment ERS Wing and Public 

Service Minister’s Support 

Staff. 

The rolling out of PMS is un-

der the Department of Per-

sonnel Management through 

its Executive Performance 

Management Division. 

In rolling out this important 

accountability system, the 

executive performance man-

agement team identified is-

sues like agency heads not 

aware of the PMS require-

ments, incorrect and con-

fusion over key result are-

as and key performance 

indicators, agencies inter-

nal resourcing of PMS, con-

nectivity problems with 

Telikom and Digicel net-

works and unavailability of 

dedicated staff in agencies 

to input data into PMS. 

Another major impediment 

was funding for the 

launching and roll-out. 

Meanwhile, due to the re-

cent Supreme Court deci-

sion to nullify the Public 

Services (Management) 

Act 2014, PMS, which was 

derived from the PSMA 

2014, is now on hold.  

PERFORMANCE MANAGEMENT SYSTEM 

ROLL-OUT 

SHPA HR DELEGATED POWERS AND 

FUNCTIONS REVOKED 
managed by SHPA. This 

has resulted in the revoca-

tion of the delegated pow-

ers and functions back to 

DPM in November 2018. 

DPM has established a 

project team of 8 mem-

bers who have drawn up a 

5 phase work plan during 

the revocation period with 

the final phase being res-

toration of delegated HR 

powers and functions. 

All SHPA’s HR matters are 

now handled by the 8 

team members in consul-

tation with the Acting Pro-

vincial Administrator and 

Deputy Provincial Adminis-

trator, Corporate Services. 

Department of Personnel 

Management plays a vital 

role in the PNG Public Ser-

vice in the area of human 

resource management. It 

is the strategic human re-

source driver that ensures 

appropriate HR policies 

are developed, imple-

mented, reviewed, moni-

tored and reported  

upon. 

The Department of Personnel 

Management, in its efforts to 

increase efficiency and effec-

tiveness in the public service, 

have devolved human re-

source powers to respective 

provinces, including the 

Southern Highlands Provincial 

Administration in 2008. 

SHPA has evolved through 

many challenges, some are 

naturally bound while others 

have emanated from other 

contributing factors that led to 

the culmination of issues, con-

cerns and challenges that criti-

cally needed the attention of 

both the National and Provin-

cial Governments. 

DPM conducted a HR Audit last 

year and produced a report 

which revealed concerns on 

the manner in which the pow-

ers and functions were being 
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Papua New Guinea 

has a new Prime 

Minister,  Hon, 

James Marape, af-

ter former Prime 

Min i ster  Peter 

O’Neill formally 

tendered his resig-

nation to the Gov-

ernor General of 

Papua New Guinea 

His Excellency Sir 

Bob Dadae on 30th 

May 2019. 

Mr O’Neills resigna-

tion left the top job 

vacant where Mr 

James Marape and 

Sir Mekere Morauta 

were nominated 

and Mr Marape was 

elected Prime Min-

ister on the same 

day winning the 

support of a con-

vincing majority of 

parliament. 

Prime Minister Mar-

ape, in his State of 

the nation speech 

he said that the 

challenges before 

us are so huge and 

it will require the 

effort of everyone, 

starting from mem-

bers of parliament 

as well as all public 

servants and every 

citizen to rally to-

gether. 

“But the country's 

challenges are also 

immense. Many of 

those resources 

have been exploit-

ed to the benefit of 

few locals, which 

has sparked grow-

ing frustration and 

even conflict in 

some Highlands 

areas. The national 

economy is strug-

gling, the health 

and education sys-

tems are on their 

knees, and law and 

order remains a 

perpetual issue,” 

said Prime Minister 

Marape. 

PM Marape in an-

other speech said 

that he wanted to 

see the public ser-

vice moving to out-

er provinces. 

“While we want the 

country’s public 

servants to earn an 

honest day’s work, 

we want to shift the 

structure to outer 

provinces, let Wai-

gani feel lighter 

and cleaner. We 

want to see prov-

inces and districts 

have a public ser-

vice,” said PM Mar-

ape. 

PM Marape stressed 

that the main agent 

1. PSMA 2014 is nulli-

fied by a Supreme 

Court ruling and is 

reverted back to 

PSMA 1995 

2. DPM website is up 

and running. Consult 

the MISS staff for 

any queries 

3. Take note of the re-

porting deadlines on 

the table on the right 

4. All correspondence to 

be addressed to a/

Secretary Ms Taies 

Sansan 

NEW PRIME MINISTER JAMES MARAPE 

IMPORTANT NOTICES 
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of change will be the 

150,000 public servants 

in the country. The public 

service is the engine 

room of any country and 

if it stops functioning, 

whatever plans any gov-

ernment has will never 

be achieved. 

He challenged the public 

servants to lift their 

game in as far as service 

delivery is concerned 

from wherever they are 

placed. Every public 

servant in politics and in 

the public service, must 

join hands to deliver to 

the expectations of our 

people. 

Regardless of what is on 

the calendar, service to 

the public must be pro-

vided unhindered. It does 

not matter who is in gov-

ernment, the main thing 

is that the public service 

must be resolute in its 

own stand and that is 

service must be deliv-

ered, said PM Marape. 

Performance/Achievement Reporting Timeline 

Performance/Achievements Reports Date Due Remarks/Comments 

First Quarter 15 April Current year 

Second Quarter 15 July Current year 

Third Quarter 15 October Current year 

Fourth Quarter 15 January Subsequent year 

Annual Management Report 31 March Successive year 

Annual Work Plans 15 December Current year 



 

tributed very well to 

discussions and 

learnt a lot from 

this short course. 

The course high-

lighted characteris-

tics of high per-

forming team and 

how a team leader 

influences the per-

formance and out-

put of the team. 

“We deal with all kinds of 

clients everyday this 3 

day short course is a 

About 20 staff in the de-

partment were selected 

to take part in a short 

course on Building High 

Performing Teams and 

for the first time the se-

curity personnel were 

included in this training 

program. 

Security personnel Moses 

Ulea, Chris Yaugira, Gil-

ford Kua and Martin 

Takiape were some of 

the most excited stu-

dents in the class, con-

boost for us security per-

sonals,” said Mr Ulea. 

When handing out the 

certificates acting Deputy 

Secretary for Policy De-

velopment and Research, 

Mr William Happipai, 

acknowledges the contin-

ued support of the Aus-

tralian Public Service 

Commission in building 

capacity for PNG public 

servants. 

BUILDING HIGH PERFORMING TEAM 

TRAINING 

 

 

 

 

 

 

Department of Personnel Manage-

ment 

Office of the Secretary 

PO Box 519, 

Waigani, NCD 

Papua New Guinea 

Phone: (675) 327 6379 

Fax: (675) 325 0520 

We’re on the web: 

www.dpm.gov.pg 

“Rise up, Step up, speak up” 

VISION 
To have an efficient, ethical and value—oriented Public 
Servants who can provide Public Service to the people 
of Papua New Guinea. 
 
MISSION STATEMENT 
For Papua New Guinea to have a cadre of qualified Pub-
lic Servants who will enter the Public Service at the Dis-
trict level and enhance the provision of service to the 
people. 
 
DPM shall endeavor to Empower the Civil Servants to 
attain high degree of effectiveness at all levels of gov-
ernment and working collaboratively with the Provinces 
and Districts to create enabling environment at respec-
tive districts to situate the required human resources. 


